
 
 

We create and cultivate opportunities for participation and achievement in figure skating. 

Chippewa Figure Skating Club   

Coaches’ Code of Ethics, Standards and 
Conduct 
 

This information is intended to provide both the general principles and the decision rules to cover most situations 
encountered by coaches and instructors. It has, as its primary goal, the welfare and protection of the individuals and 
groups with whom coaches work. 

It is the individual responsibility of each coach to aspire to the highest possible standards of conduct. Above all, 
coaches of young people can have great influence on developing athletes who are reliant on them for the basic 
instruction and guidance necessary to reach the top levels. Coaches can have tremendous power over these athletes 
in their quest to the top. This power must not be abused. Therefore, we have set forth these codes of ethics and 
conduct to guide our coaches and protect our athletes for the mutual benefit of all concerned. 

 

General Principles: 

 

 Competence: Coaches must strive to maintain high standards of excellence in their work. They should 
recognize the boundaries of their competencies and the limitations of their expertise. They should provide 
only those services and use only those techniques for which they are qualified by education, training and/or 
experience. In those areas where recognized professional standards do not yet exist, coaches must exercise 
careful judgment and take appropriate precautions to protect the welfare of those with whom they work. 
They shall maintain knowledge of relevant scientific and professional information related to the services they 
render, and they must recognize the need for ongoing education. Coaches should make appropriate use of 
scientific, professional, technical and administrative resources. 

 Integrity: Coaches should seek to promote integrity in their coaching profession. Coaches should always be 
honest, fair and respectful of others. They must not make false, misleading or deceptive representations 
about their qualifications, services, products or fees. Coaches should strive to be aware of their own belief 
systems, values, needs and limitations and the effect of these on their work. To the most feasible extent, 
they should attempt to clarify for relevant parties the roles they are performing and to function appropriately 
in accordance with those roles. Coaches must avoid conflicts of interest. 

 Professional Responsibility: Coaches must uphold professional standards of conduct, clarify their professional 
roles and obligations, accept appropriate responsibility for their behavior, and adapt their methods to the 
needs of different athletes. Coaches should consult with, refer to, or cooperate with other professionals and 
institutions to the extent needed to serve the best interest of their athletes or other recipients of their 
services. Coaches should be concerned about the ethical compliance of their colleagues’ conduct. When 
appropriate, they should consult with their colleagues in order to prevent or avoid unethical conduct. 

 Respect for Participants and Dignity: Coaches shall respect the fundamental rights, dignity and worth of all 
participants. Coaches must be aware of cultural, individual and role differences, including those due to age, 
gender, race, ethnicity, national origin, religion, sexual orientation, disability, language and socioeconomic 
status. Coaches must eliminate the effect on their work of biases based on those factors, and they do not 
knowingly participate in or condone unfair discriminatory practices. 

 Concern for Others Welfare: In their actions, coaches must consider the welfare and rights of their athletes 
and other participants. When conflicts occur among coaches’ obligations or concerns, they should attempt to 
resolve these conflicts and to perform their roles in a responsible fashion that avoids or minimizes harm. 
Coaches shall be sensitive to differences in power between themselves and others and should not exploit 
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nor mislead other people during or after their relationship. 

 Responsible Coaching: Coaches must be aware of their ethical responsibility to the community and the 
society in which they work and live. Coaches must comply with the law and encourage the development of 
law and policies that serve the interest of sport or activity. The coach shall strive to serve as a leader and 
model in the development of appropriate conduct for the athlete both within and beyond the U.S. Figure 
Skating setting. The coach shall strive to use strategies in practice and competition that are designed to 
encourage play within the letter and spirit of the rules. The coach shall strive to keep the concepts of 
winning and losing in proper perspective. The coach shall strive to enforce policies and rules with fairness, 
consistency and an appreciation for individual differences. 

 

Ethical Standards: 

 Compliance with Rule Requirements: All coaches must complete all annual coaching member requirements 
set forth by U.S. Figure Skating Rules and the PSA that apply to them by the appropriate deadlines. 

 Competence: Coaches should not undertake these duties until they have first obtained the proper training, 
study and advice so that they are competent to do so. 

 Maintaining Expertise: Coaches should maintain a level of expertise through continued education and 
experience and shall strive to acquire additional education and experience through sources available to 
them. 

 Respecting Others: Coaches shall respect the rights of other’s values, opinions and beliefs even if they differ 
from their own. 

 I will be a role model and facilitate: 

o Individual growth and excellence in skating for all members of the Club. 

o Positive and constructive interaction between all skaters, parents, and Coaches in the Club. 

o Respect and appreciation for all personalities and abilities of all skaters and Coaches in the Club 

o Support and respect for all skaters participating in competitive events. 

 Nondiscrimination: Coaches must not engage in discrimination based upon age, gender, race, ethnicity, 
national origin, religion, sexual orientation, disability, language, socioeconomic status or any other basis as 
protected by applicable law. 

 Misconduct: Coaches must not, under any circumstances, engage in any form of misconduct and will 
respond to complaints of such a nature to respondents with dignity and respect. 

 Personal Problems or Conflicts: Coaches should have a responsibility to be aware if there are personal 
problems or conflicts which may affect their ability to work with athletes. They should also be able to 
identify problems affecting their athletes, which could potentially create situations that place their athletes in 
harm or danger of injury and take the appropriate steps to remove the athlete from this environment. 

 Videotaping anyone other than your own skater is strictly prohibited and will not be tolerated. Anyone 
engaging in this behavior will be asked to leave the arena for an indefinite period of time. 

 

Further, any person who makes groundless allegations or complaints of abuse or harassment may be subject to 
disciplinary action per Article XXV, Section 3B, of the U.S. Figure Skating bylaws. 

 

Coaches Code of Conduct: 

 Must obey and abide by all U.S. Figure Skating published rules, regulations and procedures. 
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 Shall maintain exemplary standards of personal conduct. 

 Must obey all state, national and international laws. 

 May not be under the effects of alcohol, illegal drugs or any substance that can affect athlete safety and 
coaching judgment. 

 Must refrain from using any profane or abusive language. 

 Must not engage in any type of misconduct with any athlete. 

 Must teach and support the athletes fairly and equitably. 

 Must never discriminate against any athlete. 

 

Tenets of Professionalism 

 As coaches of skating, we will conduct ourselves in a manner which demonstrates respect of the rules under 
which our skaters compete and we will preserve with decorum and integrity the testing programs and 
competitions. 

 Chippewa Figure Skating club recognizes that professional courtesy is consistent with the role of the coach.  
Coaches will be civil and courteous to all with whom we come in contact and will endeavor to maintain a 
collegial relationship with other coaches. 

 As skating coaches, we acknowledge that from time to time the students who we work with may wish to 
leave us as the coach and seek coaching elsewhere.  We acknowledge that we will cooperate with other 
coaches when conflicts arise and will be willing to make such changes on behalf of the students. 

 When competitions or testing situations arise, we agree to keep our students and parents of those students 
well informed and involve then in the decision making that affects their interest while at the same time 
avoiding emotional attachment to our students and their activities both in skating and out of skating, which 
might impair our ability to render professional service. 

 As coaches of the Chippewa Figure Skating Club, we will honor our promises and our commitments whether 
oral or in writing, and strive to build a reputation of dignity, honesty, and integrity in the skating profession. 

 As coaches of the Chippewa Figure Skating Club, we will not make groundless accusations of impropriety or 
attribute bad motives to other coaches in bad faith or without good cause. 

 As coaches of the Chippewa Figure Skating Club, we will not engage in any course of conduct designed to 
harass another coach, skating organization official, another skater or the parent of another skater. 

 As coaches of the Chippewa Figure Skating Club, we will strive to expand our knowledge of skating and to 
achieve and maintain proficiency in our area of expertise. 

 At all times, and in all things, when dealing with the skating public, officials and other members of the 
coaching profession, we will adhere to the proposition that our practices shall be governed by the principals 
of honesty and integrity. 

 

Ethical Guidelines for Team Coaching 

Head Coach: manages, leads, monitors, and divides responsibilities among the secondary and specialty coaches. 

Secondary Coach: supports head coach, performs the tasks assigned to them by the primary coach. 

Specialty Coach: choreography, ballet teacher, off-ice trainer, etc 

Obligations of Coaches: 

 Communication between head coaches and secondary coaches should occur frequently between coaches to 
ensure the skater is receiving optimal coaching instruction.  
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 Respect for all other team coaches 

 Trust 

 Straightforwardness 

 Positive attitude. 

 Support each other at all times with all clients 

 If there is a breakdown within the team, the coaches should discuss and resolve the issue in private, or 
when appropriate, in a meeting with parents, skaters, and team members. 

 If the decision is to break the team up, leave the particulars between you and the other coach. 

 At the end of each season, evaluate the “team’s performance”. 

 Parents/Athletes are the client and have the right to work with and/or specify head coaches they feel are 
best for their skater. 

For each skater, the roles of the coach should be determined and written down to avoid confusion.  There should 
also be an understanding that the skater may want the secondary coach to assume the head coach’s role. 

 

Ethical Issues When Changing Coaches 

Steps that should be taken: 

1. Ask the parent to notify the current coach of their decision to change to you. 

2. Contact the other coach to make sure he/she knows about the change.  Make sure that there is no possible 
resolution to the situation. 

3. As a professional courtesy, wait until all balances are paid to the previous coach before you start coaching 
the new skater. 

4. Once you have begun coaching the new student, try to avoid criticizing the methods taught by the previous 
coach.  Be diplomatic in your approach, explaining that your methods are slightly different and you need 
changes in order to build in your direction. 

5. Support your fellow coaches. 

For the current coach: 

6. Ask meaningful questions about what the concerns are that the skater is bringing forward 
without becoming defensive. 

7. Respect the skater's decision for a change and treat them with respect. 
8. Understand that switching coaches does not mean that the former coach is not a skilled coach 

but rather not the correct coach/skater fit.  
 

I understand that as a U.S. Figure Skating member coach, I have assumed certain responsibilities to prepare, 
develop and be an advocate and role model. I have read and agree to the “Coaches Code of Conduct” and 
understand what is expected of me. 

 

____________________________      ____________________________     ____________________________      

Signature       Printed name          Date 

 

*Also refer to the PSA Code of Ethics and Tenets of Professionalism for more information. 
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